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Abstract

This study aimed at investigating the actual leadership styles employed by managers of
state offices in the Governorate of Jerash, hence, (G. J. ) through the use of Hersey &
Blanchard questionnaire (Leader Effectiveness and Adaptability Description). The
study also aimed at investigating managers’ political behavior by the use of DuBrin’s
questionnaire. The researcher used the Descriptive Analytical Approach, particularly
(SPSS), and primary and secondary data were collected. The questionnaire was
distributed among all state office managers in G. J (Yo managers) and (vY vice

managers/ assistants).
The study arrived at the following findings:

). By comparing managers’ self-rating of leadership style with those made by their
vice managers/assistants, managers were found to use the participating style,
then the selling style. There was no statistical significance in the differences of
vision regarding the common managerial leadership styles used in G. J.

Y. There was no statistical significance in the differences among managers and
their vice managers regarding the level of effective leadership.

¥, There was no correlation between the managers’ vision of leadership styles and
the organizational political behavior.

The study concluded with some recommendations regarding leadership styles and
called for training programs in the field of managerial leadership for managers, and
different training programs for personnel in order to increase their skills and enhance
their psychological and epistemological levels.
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